[image: image1.jpg]



College sweatshirt, $40
Cost of a college education, $100,000
Ensuring Junior gets his own place after graduation, Priceless
By Parley E. Acker
Burb Living Today Magazine, April 2007
Your new college graduate just spent thousands of dollars earning a degree, but now, after 4 plus years of hard work, he plans to move back home?  Why?  Although there can be any number of reasons, one of the most common is simply a lack of preparation and planning.  But isn’t that what college is for you might ask?  In theory, yes…in reality, no.  In fact, many students graduate without knowing what they want to do for a living, which not only creates stress, but also directionless job hopping.  Worse yet, they often choose a career that is not a good fit, leaving them unsuccessful and unhappy.  
A recent study I read indicated that 60% of all college graduates plan to move back home until they get a job that allows them to live on their own – Wow!  Moving back home to live with one’s parents is not necessarily a bad thing – especially if it’s a desired choice.  It may only become an issue if the student does so because he hasn’t planned properly and has no other choice.

Most colleges do a great job providing academic grounding, but they are typically not proactive in helping students identify and pursue a well-matched career.  The assumption is that they already know what they want.  After all, they picked a “major” didn’t they?  Young people often choose a course of study based upon an “assumed match” or subjects they are good at (but may not even like).  Sometimes even the best students choose a field they think is “cool” (or offers a great salary) without considering whether the day to day work is a good fit.  For example, a client of mine was a top student, receiving scholarship offers from several schools.  She began her freshman year planning to become a Crime Scene Investigator.  However, after a thorough assessment of her talents, interests and values, it was apparent that she would be more successful and happy in a career that involved helping people directly (vs. analyzing carpet fibers).  She has since changed her major to psychology and plans to become a therapist.
So how do you help your child launch their career after graduation so they can be successful, happy and independent?  Peter Drucker has said that the best way to predict the future is to create it.  Therefore, the first step in helping to create a successful future, as evidenced above, is to make sure their chosen course of study is a good match.  This can be accomplished by seeking a career assessment and counseling through their college’s career office or a private-practice career coach.
Once a clear path is established, the student should then choose a variety of courses to get broad exposure to their field of study.  Next, it is very important that they gain real-world work experiences which will provide them opportunities to apply their classroom learning.  Prospective employers also highly value practical experience, often more so than coursework.  According to the National Association of Colleges and Employers, organizations indicate that their most desired qualities in a job candidate are relevant work experience, work ethic, teamwork and communications skills.  All of these skills can be acquired through “on-the-job” preparation, which includes internships, actual jobs or even volunteering opportunities.
Next, your student should begin thinking about their job-search sometime during their junior year (not the semester before graduation).  Many employers try to rap up job offers to applicants as early as the fall of their senior year.  In preparation for this adventure, candidates need to know the type of jobs and firms they are targeting so they can prepare their resume and their “30 second brand pitch” (which states who they are and what they can offer).  In addition, they should learn and practice effective interviewing techniques.  A May 2006 USA Today article noted that although most employers place communications and people skills at the top of their list of desired traits, most college graduates lack them.  Why? Because they tend to think that a high GPA and a degree will guarantee success.  As a former human resources executive, I can confirm that this is not the case.  Employers will always choose the candidate who is best able to articulate how their experiences relate to the position they are seeking and how they will add value.  Interviewing practice will help develop and sharpen those very skills.  Remember, the resume gets the interview, the interview gets the job.
Finally, job candidates should attend career fairs, recruiting events at their school and actively network to find the best possible job.  Again, their college career office or a private coach can help them properly prepare for the very important undertaking of landing their first job – which will be an exciting endeavor provided they are on the right track.  Although the job market looks very good for the time being, I am reminded of a quote by Abraham Lincoln, which illustrates the importance of being properly prepared: “good things may come to those who wait, but only the things left by those who hustle”.
